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SCHEDULE 

Las Vegas, NV - October 24 - 28, 2011 

PO Box 2482 

Cordova, TN 38088-2482 

Toll Free: 1-888-282-7817 

SKU:  ERS1007CPM 

Time sensitive material! Race to person in charge of ERSEA! 
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ADDRESS SERVICE REQUESTED 

Did you know... The 2007 Head Start Act requires that any grantee that does not ensure they are selecting and 

only enrolling children with the greatest need will be required to re-compete for their Head Start grant… 

September 2010, Federal Register Vol. 74, No. 183 

 

 

Are you implementing ERSEA Correctly? 
Join us in Las Vegas, NV!  October 24-28, 2011 

 

 

The ERSEA Conference is designed to help participants ensure that they 

are implementing ERSEA requirements effectively. The conference 

will address challenges and provide excellent solutions to problems you 

face such as maintaining eligibility, implementing purposed mandates 

such as “third party” verification, and meeting the training requirement 

of 30 days complete procedure and policy implementation after new 

proposed regulations become effective. Students will leave the 

conference with proven implementation strategies and related support 

activities to help develop procedures at their program. When you 

complete the conference, you will strengthen your knowledge and skill 

as well as learn to design systems to better track, monitor and manage 

systems that ensure 100% enrollment. 

ERSEA findings can put your program into  

re-competition! 

Learn how to 
Determine, Verify and 

Document Eligibility 

ERSEA: 
Eligibility Recruitment,  
Selection, Enrollment &  
Attendance 
 
Are you meeting  
eligibility requirements? 

Conference Location: 
Courtyard Marriott 

5845 Dean  Martin Blvd 

Las Vegas, NV 
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A d i f f e r e n t  s c h o o l  o f  l e a r n i n g !

Head Start focused learning 
programs.
HS University is a different type of school of learning. We 
only train Head Start professionals. By focusing only on 
Head Start employees, we ensure your training will exceed 
requirements. You'll see excellence in service. HS University 
offers a learning experience that's both customized and 
flexible, so you can achieve professional development goals 
as well as academic success!
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Being a Credentialed professional means you...

Become part of the most widely recognized work organization in the 
nation. 
Are recognized as having in-depth knowledge, proven work 
experience, leadership capacity, competence and dedication to the 
Head Start work profession.

Agree to a critical review process that strives to measure adherence 
to a Code of Ethics, Standards of Continuing Education and Head 
Start standards in the area of specialized work practice.

Help Head Start programs seek out highly credentialed professionals 
to fill key leadership positions within their program and factor in the 
credential in their salary scales.

What  are  the  benef i t s  o f  a  credent ia l?
At HS University, we believe in the adage, "The only thing constant is change," especially 
when it comes to Head Start. 

Why should  I  earn  a  credent ia l  a t  HSU?
Obtaining a credential is the next progression in a Head 
Start professionals career.

Beyond the educational degree, a professional 
credential denotes professional commitment and 
achievement and represents a "plus" feature of 
certifying knowledge and experience that meets or 
exceeds excellence in work at the national level. Head 
Start professionals agree to a critical review process 
that includes evaluation of the candidate's educational 
preparation, practice experience and peer review of 
observable skills and abilities.

A CLOSER LOOK
Learning by trial and error on the job can help get you by for a while, but to learn 
specialized training is a must. 

The demand for specialized and skilled Head Start employees is strong and 
growing on a daily basis. Agencies need to be assured that the professionals 
they hire can handle compliance and regulatory issues and still provide 
programs and resources that are beneficial to families. 

With the constant change in today's Head Start regulations, specialized support 
professionals and their employers need to ensure they're producing quality 
services and programs to the families they serve. Specialized training and 
credentialing can help your program to do just that.

A credential will build your expertise and advance your career. By 
earning a Credential, you gain advanced, Head Start-relevant skills 
that are recognize and respect as well as opportunities to connect with 
a national community of professionals around the US. Additionally, 
Credential provides you with access to exclusive resources and 
benefits, such as policy and procedure building tools, and training.

Credent ia l  Programs

CREDENTIAL LEVELS
★ Specialist Credential is 

designed for 
professionals who are 
responsible for 
collecting, reporting, 
managing and 
monitoring daily 
compliance issues.

★ Administrator 
Credential is designed 
for professionals who 
are responsible for 
implementing policies 
and procedures of  
regulations 
requirements in a Head 
Start environment.

★ Trainer Credential is 
designed for 
professionals who are 
responsible for 
ensuring training and 
professional 
development of staff.

CREDENTIAL TYPES
➡ Health Services
➡ Education
➡ Family Engagement
➡ Program Management
➡ ERSEA

A credential at HS University is an "educational process" of establishing the qualifications of 
professionals in Head Start, Early Head Start, Migrant Head Start, American Indian/Alaska 
Native and Early Childhood employees.  The process consists of the attainment of a specific 
skill level and knowledge of regulations and the assessing of the candidate's educational 
background and experience. 


